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as the ability to feel or perceive what those emotions are in the first place.

Teamwork The ability to work well with others in a group or team environment
is another crucial soft skill in today’s business world. There are common pitfalls here,
ranging from being too shy to participate to being too easily frustrated by the
shortcomings of others.

Adaptability a person with high adaptability can easily roll with the punches,
adjusting as necessary to whatever changing circumstances may occur. At an
advanced level, adaptability goes beyond just responding appropriately.

Given the critical need for soft skills now and in the future, training current
employees is not enough. It is also crucial to ensure that new talent coming in the
door is ready with the most critical skills on day one. Recruiting for soft skills can be
tricky, but it generally involves structured interviews which elicit responses that
include details about one’s past work and life experiences that contribute to who they
are today, or situational judgment tests whereby the interviewer puts the candidate in
a specific hypothetical scenario and asks how he or she would deal with it.

Summing up, employers providing soft skills training report positive impacts
on their workforce, including higher productivity and improved results. As today’s
skill shift accelerates, it is essential that organizations enhance and expand
development initiatives for business longevity.

HABYAJBHUU MOTEHIIAJ YKPATHCBKHX TEJIETPAM-
KAHAUJIIB
Onena Hazapenxo kanouoam Qinonociunux Hayx,
Odoyenm, doyenm kagedpu ¢hpinonozii

OcraHHIM 4YacoMm, 3 TOIIMPEHHSM LHU(PPOBUX TEXHOJOTIM Ta COLaIbHUX
Mepex, 3’ IBUJIMCS HOB1 3aCOOM B3a€MOJIii Ta KOMYHIKAIlll Mk JIIOABMU. A 0COOJIMBO
miciis MOBHOMACIITA0HOTO BTOPTHEHHS sl OaraThbOX POCIMCHKOMOBHHUX YKpaiHIIIB
NOCTAJI0 TUTaHHSA BIAMOBM BIJl YXHUTKY MOBH KpaiHu-arpecopa. Tomy B
YKpaiHChKOMY CEIMEHTI 1HTE€PHET-IPOCTOPY BCe OUIbILIY MOMYJSPHICTh HA0YBaIOThH
MOBHI KaHaJIM B MECEHJIKepax, Takux sk Telegram ta Viber. Bonu cranu He TUIbKH
3pyYHUM IHCTPYMEHTOM KOMYHIKAIIil JJi1 KOPUCTYBAaUiB, aje i BaXJIUBUM JIXKEPEIOM
iHbOpMallii, IKe BITMBAE HA MOBHY OCBITY Ta KyJbTYpYy YKpaiHIIB.

Hapasi B Telegram ta Viber icHye BeinKka KUIbKICTh KaHAJiB, MPUCBSIUYECHUX
YKpalHChKIA MOBI, SIKI HaJalOTh KOPUCHY 1H(GOpPMAIIO0 MPO MpPaBHIbHE BXXUBAHHS
MOBH, ii PO3BUTOK Ta €BOJIIOIII0, ICTOPIO Ta KyJIbTYpHI acClieKTH MOBH. barato 3 1ux
KaHaJIIB 30CE€pPEeHKeH] Ha MUTAHHIX MPABOMUCY, TPAMATHKU Ta CTWJIICTUKH, HAJlalOTh
nopagyd Ta PEKOMEHJAIlll IIOJA0 BXKMBAHHS CJIB Ta BHUCIOBIIOBaHb. Cepen HUX
CAHTUCYPXHUK», «YKpaiHCbKOMOBHUHN epyauT», «DpazeosoriuHuil caoBHUK», «[Ipo
MOBY», «Yalika Ha kpuxxuHD, «KopekTapiym» Tomio.

Kananmu npo ykpainceky MoBy B Telegram ta Viber 3’siBunucs Ha moyaTky
2010-x pokiB Ta MBHAKO HAOYyJW TMOMYJISPHOCTI. 3apa3 HAPaxOBYEThCS OlIbIIe
JecsiTKa KaHalliB, SIK1 30CEPe/LKYIOThCSA Ha PI3HUX acleKTax MOBH, Bl TpaMaTHKHU Ta
JIEKCUKU JI0 1CTOPii Ta KyJIbTypH yKpaiHcbkoi MoBHU. Lli mkepena HagaroTh KOPUCHY
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Ta IiKaBy iH(opMaIlito Mpo yKpaiHChKY MOBY, ii MpaBuia Ta OCOOJUBOCTI, @ TAKOX
JUISAThCS HOBUHAMU Ta PO3BAKAJIbHUM KOHTEHTOM.

Ha Ttakux xaHaiax MO)KHa 3HAWTU PI3HOMAHITHI MaTepiajiu, BiJl MOYATKOBUX JI0
BHCOKOPIBHEBHX, SIKI JOTIOMOXKYTh MOKPAIIUTH BOJOAIHHS MOBOIO. lle moxe OyTu
KOPUCHUM JJIsl TUX, XTO Ma€ OOMEXEHUHN JOCTYI A0 MOBHOI OCBITH, a00 JIJIsi TUX, XTO
MPOCTO LIYKA€ MUIAXH JAJIsl TOKPALICHHS CBOiX MOBHUX HaBUYOK.

OnHMM 3 TOJIOBHUX MO3WTUBHUX BIUIMBIB KaHAaJIB MPO YKPAaiHCHKY MOBY B
Telegram Ta Viber € nigBuIieHHs MOBHOI IPaMOTHOCTI cepef ykpaiHuiB. Lli kanamu
JI0TIOMAaraloTh YCYHYTH MOIIMPEH1 TOMUJIKUA B YKPATHCHKIN MOBI, Kl € PE3yJIbTaTOM
HEJOCTaTHBOI MOBHOI OCBITM Ta BUKOPHCTAHHS MOBH 3 [IOMUJIKaMH B
HNOBCSKAEHHOMY UTTI. KpiM ToOro, kaHamum mnpo yKpaiHCbKYy MOBY HaJlarTh
J0JJaTKOB1 MOKJIMBOCTI 11 HABYaHHS.

OnMH 3 TOJIOBHUX apryMEHTIB Ha KOPUCTh KaHAIIB IIPO YKPAiHChKY MOBY Ta iX
BIUIMB Ha MOBHY OCBITY — L€ JOCTYIHICTh Ta 3pyuHicTb. KaHamu MoxyTh OyTH
OiANKMCAaHI 4Yepe3 MECEHDKEPU Ta IHTEPHET-CEpPBICH, IO J03BOJISIE KOPUCTyBadyam
OTPUMYBATH HOBY 1H(OpPMALIII0 IPO MOBY IPOCTO Ta 3py4yHO. KpiM TOro, BOHM 4acTo
myOIIKYIOTh KOPOTKI Ta JJAKOHIYHI IOCTH, K1 JIETKO YUTATH Ta 3aCBOIOBATH.

Takox He 3a/IMIIA€ThCA 11032 YBArok i 30aradeHHst MOBHO1 KynbTypH. Kanamu
IpO YKpPaiHCbKYy MOBY 30UIbLIYIOTH OOCSIT 3HaHb Ta CJIOBHHUKOBOTO 3amacy
KOPHUCTYBayiB, IO MOJIMIIYe iX MOBJIEHHS Ta MUCHbMO. TakoX BOHM CHpPUSAIOTH
JI0TIOMO31 KOPUCTYBayaM Y3rOJKYBaTH CBO€ MOBJICHHS 3 IMpaBUJIAMH YKPaiHCHKOT
MOBH, 1110 BiJOOpa)KaeThCs y MOKPALIECHH] SKOCTI KOMYHIKAI BIAMOBIAHO O HOPM
HAI[IOHAJIbHOI MOBH.

BaxnuBum € i nomynspusanisi yKpaiHCbKOT MOBH Ta KyJbTypu. KOHTEHT 1ux
KaHaiB Mpo yKpaiHChbKy MOBY B Telegram Ta Viber craB BaXJIMBUM 1HCTPYMEHTOM
JUI BUXOBAHHS IMOIIAHU Ta 3alLlIKaBJIEHOCTI 10 YKPaiHChKOI MOBU CEpeJ MOJIOI, 110
MpOKUBa€E B YKpaiHi Ta 3a 11 MeKaMH.

VY cBiTi, e comianbkHl Mejia CTaloTh BCE OUIbII MOMYJSPHUMH, BOHH CTalOTh
BCE BAXJIMBIIIMMH JUIsI MOBHOI OCBITH Ta KyJbTypH. OcCOOJMBO 1€ CTOCY€ETHCA
YKpalHChKOI MOBH, fKa € 3aco00oM (OpMyBaHHS HAlllOHAIBHOI CBIIOMOCTI Ta
CaMOI1JICHTUYHOCTI, 1 TOTpeda y 3HAaHHI SKOi CTa€ BCE OUIbLI MPUHIIUIOBOIO MAJIs
KOJKHOTO YKpaiHLI.

HABYAJIBHA CAMOE®EKTHUBHICTb AAK HEOBXI/ITHA
CKJIAJIOBA ITPO®ECIMHOI IIITOTOBKH 3/I0BYBAYIB IPYI'OI'O
(MATICTEPCBKOI'O) PIBHSI BUIIIOI OCBITH

O. Pe3ynosa, kanouoam neoa2ociunux HayK, 0OyeHm,

ooyeum Kageopu ginonoeii

3MiHHM, $KI OCTaHHIM 4YacOM BIJOYBalOThCS B CBITI B PI3HUX COIIaJIbHUX

CUCTEeMaxX, B TOMY YHCJ1 1 B CHUCTEMI OCBITHU, BUCYBAalOTh HOBI BHMOTH JO PIBHS

npodeciifHOl MIATOTOBKM MalOyTHIX CHEHialicTiB. Y Cy4aCHHUX YMOBaX PO3BHUTKY

COIIlyMy OJIHUM 13 OCHOBHHUX aTpUOYTIB CHUCTEMH OCBITH Ma€ OyTH MiArOTOBKa

(axiBIIiB, 3[aTHAX BUPIIIUTH YUCICHHI IPOOJIEMH JTFOACTBA: €KOHOMIUHI, €KOJIOT14H1
Ta MOJITHYHI.
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