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Sosnova M. A. Pedagogical technologies of fundamentalization of learning

The article analyzes the use of modern pedagogical teaching technologies based on the use of information and communi-
cation technologies. The modernization of pedagogical education today is associated precisely with the introduction of various
types of network systems that allow combining information resources, creating an educational space, which contributes to
the development of the competitiveness of teachers. It is noted that the use of modern information technologies makes it pos-
sible to create a high-quality new information environment, an environment without borders with the possibility of building
an e-learning system.

The article focuses on the fact that the computer is a universal means of teaching and allows the formation of both knowl-
edge, skills and abilities among applicants for education, as well as the development of the personality of the applicant for
education, to satisfy his cognitive interests. The use of information technology in educational institutions is changing the role
of the teacher and education seekers and their relationship.

The use of information technology in educational activities has determined the fundamental principle of teaching — the prin-
ciple of individualization. Each applicant for education follows an individual trajectory of training, with his own level of assis-
tance that is necessary for him, the pace of work, with the appropriate amount of material. Through the individualization
of learning through information technology, the transition to differentiation is carried out. Also, with the effective use of infor-
mation technology, there are changes in the system of motivation for applicants for education.

The article notes that the introduction of modern information and communication technologies into the educational process,
the creation of an information and educational environment allows the introduction of electronic, mobile learning and the imple-
mentation of adult education on a mixed model. This, in turn, opens up great opportunities for lifelong learning.

Key words: modern pedagogical technologies, pedagogical innovations, fundamentalization of education, information
and communication technologies, integration of higher education, professional training.
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Stukalo 0. A.

PROFESSIONAL CULTURE IN THE CONTEXT
OF FUTURE VETERINARIANS TRAINING!

The article is devoted to the problem of forming the professional culture of future veterinarians in the process of their profes-
sional training in the system of higher education. The essence of professional culture of future veterinarians and its importance
for effective implementation of professional functions are substantiated. It is established that the formation of professional
culture of future veterinarians is the result of their professional training, which has a certain content, forms and methods
of educational activities. It is proved that the formation of professional culture of future veterinarians is a purposeful process
that involves the impact on the student's personality. This effect is carried out in an integrated way through the motivational,
cognitive, active sleep spheres of future veterinarians.

Training of future veterinarians is a component of professional education and is aimed at providing specialists with a certain
level of professional skills, the formation of their relevant professional qualities with a clear development of the general culture
of the individual. The task of agricultural educational institutions is that future veterinarians have mastered a specific amount
of knowledge needed to work in the chosen specialty, and understand the ways to further develop their professional activities, be
able to actively and effectively influence this process. In this aspect, we can talk about professional culture, i.e. the compliance
of behaviour, speech, listening, and speech in professional activities to generally accepted norms and principles, especially
moral, as well as the requirements for this profession.

The professional culture of a future veterinarian is not only the sum of professional knowledge, skills and abilities, but
also part of the general spiritual culture, which is manifested in professional competence, readiness to analyze and evaluate
professional problems, independent decision making, communication skills, self-development, continuous professional self-im-
provement. Forming the professional culture of future veterinarians is a process of inseparable connection between teacher
and students on the basis of humanism, creativity and the search for new goals and objectives, the solution of which increases
the motivation of future professionals to reach new heights in their professional activities.

Key words: future veterinarians, culture, professional culture, professional skill, professional training.

Modern society is in great need of highly educated professionals. Particular attention is paid to the training of
future veterinarians, as the further development of civilization is impossible without qualified, morally established
veterinarians. The development of a future specialist in the field of veterinary medicine directly depends on the for-
mation of significant personal qualities, mastery of scientific professional knowledge, skills and abilities necessary
for the performance of professional duties. That is why the important task of a higher educational institution is not
only the professional training of a modern specialist, which involves mastering scientific knowledge, skills, abil-
ities, but also the spiritual and moral development of the student's personality. One of the key components of this
process is the formation of professional culture.

! CTarTio o1aHO MOBOIO OpUTiHAILY.
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The term “professional culture of a veterinarian” is commonly used, but there are no separate scientific studies
devoted to a holistic theoretical study of this phenomenon. This concept is used on an intuitive level in publications
on the professional activities of teachers and professors of higher education. In particular, this definition has been
studied and used by scientists such as I. Isaiev, N. Kuzmina, V. Slastyonin, N. Talyzina. V. Puliaeva and S. Smirnova
can be distinguished among the researchers of social and humanitarian education.

The aim of the work is to analyze the concept of “professional culture of the future veterinarian”, to establish
the need for its formation, to analyze its components, to establish criteria for the professionalism of a veterinarian.

Professional culture is inseparable from the culture of the person, which is characterized primarily by work,
activities, performance of official duties. Only through labor and its quality does a person transform the world and
materialize his strengths and abilities. In addition, the culture of the individual is a philosophical category that
reflects the level of socialization of a person, his suitability for a particular type of professional activity.

Regarding the work of a veterinarian, we note that it is based on theoretical knowledge of veterinary medicine,
practical skills, spiritual and moral principles that form the basis of professional activity. Professional activity of
a veterinarian is characterized by the following categories: professional orientation, professional self-affirmation,
professional skill, talent, social feelings, professionalism, productive activity, etc. [2, p. 249].

Thus, the professional self-affirmation of a veterinarian is inseparable from the cultural and moral state of soci-
ety. Requirements for the professional activity of future veterinarians at the present stage of reforming Ukrainian
society are increasing and are not only in the activity but also in the personal level. The modern doctor must be com-
petitive, which requires him to take an innovative approach to performing professional functions; ability to work in
an interdisciplinary team to ensure a quality outcome of influence on clients; knowledge of the latest treatment and
rehabilitation technologies and their ability to apply them in practice for the treatment of animals.

The readiness of the future specialist for the quality implementation of professional activities is determined by
the formation of his professional culture. Modern researchers have attached great importance to the study of the
problem of professional culture, the discovery of its essence and structure. However, according to the results of their
research, there is no single interpretation of the scientific phenomenon of “professional culture”.

Thus, an analysis of the reference literature indicates that the concept “professional culture” in most of them is
absent. Only S. Honcharenko draws attention to the fact that culture can be considered as a level of education or
upbringing, as well as a level of mastery of a particular field of knowledge [8, p. 182].

S. Druzhylov, studying the issues of professional culture, concludes that it is the culture of the professional
community or a certain profession, which, firstly, covers ways of organizing professional activities, including pro-
fessional values, norms, beliefs, and secondly, there are the result of professional self-identification [1, p. 5].

Yu. Chernova, revealing the essence of the professional culture of the specialist, points to its integrative nature,
which is manifested in the culture of personality and culture of activity [9, p. 57].

The concept of professional culture has been suggested and defined by I. Isaiev: “Professional is a way of
teacher’s personal self-realization in various types of pedagogical activity and communication, aimed at mastering,
transfer and creation of pedagogical values and technologies” [4].The system of professional culture formation is
regarded by the scientist as an integral interaction of structural and functional components.

The term “professional culture” nowadays is often used in the pedagogical context as a synonym for “peda-
gogical culture”, or “pedagogical competence”. O. Sytnyk argues that professional culture of the future specialist
includes general culture, pedagogical culture, ethical culture, aesthetic culture, philosophic culture, etc. Hence, the
scientist defines it as a total of general personal culture and professional knowledge in the main trends of pedagog-
ical activity [7].

Professional culture is an integral concept, which reflects the level of skills attained and implies creative attitude
towards work, ability for decision-making and their evaluation from two standpoints concurrently — specifically
technological, social and cultural and is formed on the basis of constructive combination of professional and social
competence.

The professional skill of a veterinarian is determined primarily by a high level of theoretical training, productive
activity, talent, high moral qualities, developed social feelings. Talent and social feelings play a leading role. Talent
is understood as a high level of veterinarian's abilities, inclination to veterinary activity, ability to feel something
new, which is manifested in the results of official activity. Talent is known to be an innate quality. Not everyone can
be a talented veterinarian. However, everyone must develop creative intellectual abilities.

The veterinarian's social feelings are expressed in professional emotional experiences that have a clear legal and
moral character. One of the criteria of professionalism of a veterinarian is the development of their own handwriting
of medical activities, the constant need to work productively, training of necessary skills and habits [3, p. 33].

Based on this, the professionalism of a veterinarian means the degree of knowledge of veterinary medicine, skills
needed to work with different species of animals, skills in applying legal norms in working with clients, the art of
communication, which is reflected in everyday activities.

Productivity in the professional activities of a veterinarian is manifested in the desire to alleviate the suffering of
the animal, to establish the causes and consequences of the disease, to establish the truth and make the right decision
using new, progressive tools.
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Productive activity, which can also be called creative activity, is associated with the development of a new goal
and its corresponding techniques. Such activities should be based on deep and strong theoretical special veterinary
knowledge, practical skills that form the basis of professional veterinary practice [5, p. 7].

The subject of professional morality of a veterinarian is universal morality, which affects the nature of veterinary
activities. The professional morality of a veterinarian is changing in connection with the filling of social culture with
new content, the establishment of universal values, the adoption of new legislation. The formation of professional
morality is carried out in accordance with the levels of different types of culture, which has a veterinarian.

The professional culture of a veterinarian is formed in stages, first of all at the stage of the veterinarian's aware-
ness of his purpose. At this stage there is a certain adaptation; acquaintance with official and functional duties and
specifics of work of veterinary institution. This is actually the first official action under the control of a mentor.

The stage of formation of a veterinarian as a professional is characterized by complete independence in official
activities, acquisition of certain skills, development of one's own style and culture of work, etc.

The stage of reaching the peaks of skill, becoming a veterinarian as a professional comes after many years (for
each individual) of work or does not occur [6, p. 16].

These stages of formation of professional culture affect the professional morale of the veterinarian, which is
based on the regulation of official relations, assistance in making the right choice in the performance of official
duties, the optimal implementation of the decision in practice.

In higher education pedagogy, there is a problem in determining the professional culture of a veterinarian. After
all, professional culture is often confused with the culture of professional action, veterinary deontology or legal
(professional) ethics. The solution to this problem can be seen in the distinction between the concept of “profes-
sional culture of a veterinarian” as a science and as a professional property of a veterinarian.

Considering the principle of self-awareness of the veterinarian, we note that there are no types of self-awareness,
but there are only relevant feelings. For the veterinarian and his professional culture moral and legal feelings are
extremely important, they must be considered in general, because they actually form self-awareness, which is a
qualitative characteristic of consciousness; it is a criterion of professional culture.

The essence of the principle of optimality and efficiency of veterinary activities is to ensure the successful imple-
mentation of external and internal imperatives of duty, to perform professional actions efficiently and with the least
loss of resources and forces. The main requirement for the implementation of this principle is a well-thought-out choice
of the set of ways, forms, methods and means of veterinary work, which best corresponds to the current situation.

A differentiated approach in veterinary activities takes into account both the general purpose and the specific
circumstances of each case in the activities of a veterinarian. This principle of professional culture is to work with
each individual subject of veterinary activities.

Organizing the necessary medical activities, every veterinarian who has a high level of professional culture,
conducts them taking into account the characteristics of different categories of people, their moral and psychological
condition, specifics, character, lifestyle. This is how one's own style of veterinary activity is developed.

The culture of official legal relations in the field of veterinary activity is inconceivable without moral justifi-
cation. The bases of official relations are not only law but also morals, traditions, customs that have developed in
veterinary clinics. The effectiveness of these categories is ensured by the reflection of their requirements in var-
ious statutes, instructions and departmental regulations governing official relations. Morally considered statutory
requirements are the basis for the formation of veterinary culture.

The ability to perfectly perform their duties is given to the veterinarian not immediately; it is brought up, formed
through the development of professional culture. After all, perfection in performance is based on the conscious
assimilation of norms, the ability to apply them in specific situations, which is possible given the high culture of pro-
fessional action. Every veterinarian tries to do his job with dignity, but he does it differently, at his own discretion.
If, for example, performance of the duty is subordinated to the insurance before punishment, then, as a rule, the role
of culture of actions is belittled. Therefore, the criterion of professional culture is the education of a conscious sense
of responsibility for the task assigned the desire to work honestly, without the right to make mistakes.

An important feature of professional culture is the development of a stereotype of thinking in which public inter-
ests are placed higher than personal ones. We mean the internal motives of such thinking, which becomes a rule or rule.

The formation of these motives, according to another belief, begins before the choice of the veterinary profes-
sion. Such thinking is hindered by selfishness and other negative moral qualities, which motivate the veterinarian in
the future to take care of their own interests. The role of professional culture is to develop an appropriate position
of the veterinarian, in the skillful combination of personal and public interests in the prevention of abuse of office
or violation of the law, morality and more.

The professional culture of the veterinarian as a kind of culture of the person absorbs internal and external pro-
fessional aspects of almost all types of cultures. The professional skill of a veterinarian determines his ability to
apply the results of existing types of cultures (subcultures) in the implementation of legal norms, to carry out legal
education of citizens.

Organization of a holistic educational process and its focus on the development of all professional components
of culture; structuring the professional content of education on the basis of an integral connection with the mas-
tery of social, humanitarian and professionally oriented subjects; formation of professional qualities, based on a
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combination of technical, informational and artistic compositional competencies are effective ways to form the pro-
fessional culture of future veterinarians.

The main components of the levels of professional culture of the future specialist are professional skills, values,
emotional and sensitive components. It should be taken into consideration that these components are generally
interconnected and their interrelated links are interdependent.

Improving the professional culture of future veterinarians should be achieved by optimizing their relationships
with teachers through the implementation of a model of personality-oriented interaction between them and the use
of interactive teaching methods. In general, the educational space should become a source of self-development of
the future specialist and constant self-improvement; as a result, the level of professional culture increases. Forma-
tion of professional culture of future veterinarians includes:

— planning of structural and functional process formation of professional culture (goals, approach, principles,
criteria, levels and indicators of the future veterinarian);

— readiness of teachers to form a professional culture of the student on the basis of integrated types of culture;

— readiness of students to master professional culture.

The basics of professional and general culture are provided by comprehensive training, which includes funda-
mental methodological and ideological training; extensive humanitarian training; theoretical and practical training
in the profile discipline, creative training in the specialty; research and experimental training; formation of skills of
independent work.

Nowadays, a veterinarian must have a clear view of the moral content, values and results of their activities, as
well as a holistic worldview, along with well-developed economic and environmental thinking; good culture of
communication.

Conclusions. Current trends of veterinary medicine development put new demands to the quality of future
veterinarians’ professional training. In the institutions of agriculture, the humanitarian paradigm of the education
should be primarily directed to the personal development of future specialist through mastering national and uni-
versal values as the education in the sphere of veterinary medicine cannot be restricted to the medical knowledge
only, though it plays a major role in the medical activity. Therefore, formation of future veterinarians professional
culture is another peculiarity of professional training, since qualification level of the future specialist depends on
his professional culture.

Thus, although professional culture unites other types of culture of the veterinarian's personality, it is itself a sub-
culture in relation to professional culture in general. That is, the professional culture of a veterinarian is just one type
of culture of all possible professions. The concept of “professional culture of a veterinarian” should be considered as
an integral personal characteristic with a pronounced social and prognostic orientation and high creative potential,
which creates opportunities for the development of professional qualities.
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Cmyxkano O. A. Ilpogeciiina Kynomypa ¢ KoHmeKcmi ni020moeKu Mailoymuix eemepunapie

Cmammsi npucesiuena npoonemi popmyeanHs npo@ecitinoi Kyiomypu Matlbymuix eemepunapis y npoyeci ixuvoi ¢axogoi
nioeomosku 6 cucmemi auugoi oceimu. OOIPYHMOBAHO CYMHICHb NPOPECHOL KYIbMYpU MAOYMHIX 6eMEPUHAPIB i iT 3HAYeHHs
0na eghekmueroi peanizayii npogpeciiinux @yuxkyiiu. Bemanoeneno, wo cghopmosanicme npoghecitinoi Kyrvmypu marioymmix
8emepuHapis € pe3ynbmamom ixnvoi (paxoeoi nio2omosKuU, wjo Mac eUsHA4eHuL 3mMicm, popmu i Memoou HA84albLHOI OiANIbHOCHI.
Hosedeno, wo ghopmysanns npodecitinoi’ Kynomypu Matibymuix 6emepuHapie € yinecnpsimosanum npoyecom, wo nepeobavac
8nus Ha ocobucmicmo cmyodenma. O3nauenuil 6nIUS 30IUCHIOEMbCS IHMEZPOBAHO Yepe3 MOMUBAYIUHY, KOCHIMUBHY, OIAIbHICHY
chepu maribymmix emepunapis.

Iliocomoska maubymuix 8emepuHapie € cKIA0080I0 HACMUHOW NPOQeciliHoi oceimu i CNpamMoeana Ha 3abe3neueHHs
axieyise nesnum pighem npopeciiinoi MaucmepHoCni, POPMYB8aHHs Y HUX BIONOBIOHUX NPOPECIHUX AKOCMEU 3 00HO3HAUHUM
PO36UMKOM 3020IbHOI KYIbmypu 0cobucmocmi. 3a60aHHA HABUANLHUX 3aKAA0I8 AZpapHo20 Npogino noiazac 8 momy, uwjod
MauOymHi emepuHapu 080100L1U KOHKPENHOIO CYMOK 3HAHb, HeOOXIOHUX 01 pobomu 3a obpanum ¢haxom, ma yceidomunu
WIAXU ROOATIBULO20 PO3BUMKY CBOEL npoghecilinoi dianbHOCMI, 6MiNU AKMUBHO Ui e(heKMUBHO 8NAUBAMU HA Yyell npoyec. Y ybomy
acnekmi MOJICHA 2080pumu. HPO NPO@ecitiny Kyiomypy, mobdmo npo 6iONOGIOHICMb NOBEOIHKU, 2080PIHHA, CIYXAHHS, MOSU
¥y npogeciiinii OianbHOCMI 3a2aNbHONPUTIHAMUM HOPMAM | NPUHYUNAM, HACAMNEPE) MOPATbHUM, d MAKONC BUMO2AM, WO
sucysaomucs came 00 yiei npogecii.

IIpocheciiina kynomypa marib6ymus020 gemepurapa — ye He auiie cyma npogecitinux 3Hamnb, YMiHb ma HA8UYOK, d Ul YACMUHA
302a1bHOI OYXOBHOT KYIbmypu, SKA NPOSGIACMbCs Y NPOGecilinitl. KOMNemeHmHOCI, 20MO6HOCMI 00 aHAnizy ma OYiHKU
npoghecitinux npooiem, NPUUHAMMIA CAMOCMIUHUX PilleHb, KOMYHIKAMUGHOI MAUCMepHOCMI, CAMOPO3BUMKY, NOCMIUHO20
npogecitinoco camosdockonanents. Popmysants npodecitinoi Kynbmypu MaiOymHix eemepunapis — ye npoyec Hepo3pPUBHO20
38’A13KY BUKIAOAUA A CMYOeHMI8 HA OCHO8I 2YMAHI3MY, MBOPYOCI Ma NOWLYKY HOBUX yinell i 3a80aHb, BUPIUEHHS AKUX
niogUUyE MOMUBAYIIO MAUOYMHIX CReyianicmie 00 00CACHEeHHS HOBUX 6ePUUUH Y NPOPDEClHIll OBIbHOCTI.

Knrouosi cnosa: maiibymui eemepunapu, Kyrtvmypa, npogecitina Kynvmypa, npogeciina maucmepHicms, npogeciuna
nio2omosKa.
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Dininnosa JI. B.

OCOBJIMBOCTI PO3BUTKY BUIIOI ®PAPMAIIEBTUYHOI OCBITH YKPATHU

Y cmammi onucyromecs cyvachi gumoeu, SKi 8UCy8armvcs 00 apmayeemuyHux cnigpoOimHuKie ax 6 Ykpaiui, mak
i 3a kopoonom. Pozenadaromsca ocobrusocmi po3gumky HayionaivHoi euwjoi papmayesmuunoi oceimu Ha papmayesmuyHux
Gaxynomemax. [lemanvHo onucyiomscs 0CHO8HI 3000ymKU 8 0XOpOHi 300p0o8’s Yrpainu ma danekozo i 61udcHb020 3apyoisxc-
amest. Bucysaemvcest Oymra npo eumozu 00 0ceimu, siKi ROBUHHI MATU 8UNEPEOIICYBATbHULL XAPAKMED, d YbO20 MOJNCHA 00CIem,
AKWO Meopito ma MemoOuKy HAGYAHHS HAOIUSUMU 00 CYYACHUX NOMPed PO3GUMKY (PapmayesmuyHo20 Cekmopy.

Haeseoeni 3asoanns papmayesmuunoeo npayienuxa. Iliocomyeamu cyuacroeo gapmayesmuuHo2o npayieHuKa, Sk noKa3ae
eKCnepumMeHm, MONCHA 3 O0NOMO2010 MOOeli NPOGheciliHO OPIEHMOBAHO20 HABYAHHA. Y MoOeli 8paxo8ylomvCs OCHOBHI MeH-
Oenyii cimosoi ma eimuusHAHOL hapmayesmuyHol HaAyKu ma npakmuxuy. Bpaxosani popmu, memoou, npuiiomu ma 3006ymxu,
SKI 0onomaeaoms docsaemu yinel paxoeoi nidcomoeKku apmayesmuyHux NPAYieHUKIS.

Busnaueni npogionumu 0151 KOHCMPYIOBAHHA MOOeNl NPUHYUNY (THMe2pamueHutll, CunepeemuyHull, CUCIeMHUL) nepeo-
bauanu no6y008y mooeni Ha8UAHH XIMIYHUX OUCYUNTIH, OPIEHMOBAHY HA MAUOYMHIO (Paxo8y OisnbHicMb (apmayesmuyHux
npayieruxis. Y 3anpononosaniii Mooeni npogecitino OpicHMOBAH020 HAGHAHHS XIMIUHUX OUCYUNILIH NepedOaueHo 306HIUHIO
i GHYMPIWIHIO, 3MICIOBY | NPOYECYAbHY IHMeZPaYiio, 3a605KU Kl CNOPIOHeHI 3a 3MiCMoM i cnocobom OILIbHOCIMI efleMeHmu
HABYANbHOI THGOpMayii 3 XIMIYHUX QuCYuniin 06 cOHyIombCa y 60K | 3a0e3neuyroms 3AC60EHHS IHMe2POBAHUX 3HAHb, YMIHb
i Hasuuox. [lepedbaueni 8 MoOeni MINCOUCYUNTTHAPHI 38 'A3KU XIMIYHUX | CReyianbHUuX HABYATbHUX Oucyuniin. Taxkodc oompu-
MAHHSL RPUHYUNIE BYHOAMEHMANI3ayii HAGYAHHS XIMIT 3 Memolo POPMYSaHHS Y CIYOeHMI8 PO3YMIHHA NPO EOHICMb Mamepi-
AbHO20 CBIMY 3a2aI0M MA XIMINHUX NPOYeCis I ULy 30KpeMa,; NOCULeHHs eymanimapuzayii 6 npogecitinitl ocsimi gaxisyie
2any3i oXoponu 300p08 ', CKIAOHUKOM 5KO0i € ghapmayis. Modens cnpusie (popmysanHIO 8axcIueux 0 Qaxieys yHKYIOHATbHUX
AKocmetl, YMiHb Md HABUYOK, WO CKAAO0AIONMb OCHO8Y NPOQeECIiliHOi KoMNemeHmHOCHi.

Kniouosi crosa: papmayesmuuna oceima, HayioHaIbHA GapmayesmuyHa 0ceima, Jikapcoki 3acoou, Mooelb npogeciuHo
OpIEHMOBAHO020 HABYAHHAL.

Bukimky, oo mocTaroTh mepe BUIIO (apMaeBTHIHOIO OCBITOI0 YKpaiHU Ha Cy4acHOMY €Talli, aKTyami3yIoTh
MpoOJIeMy JTOCTIKSHHS CTaHy 1 IEPCIICKTHB i1 PO3BUTKY 3 METOX0 PO3pOOJICHHS BiAMOBIIHOT CTpATeTii MiArOTOBKH
(hapmarertiB. HeoOXiHICTh Takol cTparerii MpoJMKTOBaHA BUMOTaMH CYCITUTLCTBA 1 JICPKAaBH JIO MiATOTOBKH KOH-
KYPEHTOCIIPOMOXXHHX, MOOIJTbHHX, KOMITETCHTHUX CIEIIAIICTIB 13 (hapmartii.

3BaXkaroud, 110 IIILOBOI0 HACTAHOBOKO METOJUKM HABYAHHS XIMIYHUX JUCIMILIIH € 1X mpodeciiiHa opieHTO-
BaHICTh, Y MEKax JAOCIIPKYBaHOI HAMH ITPOOJIEMH BapTO HacaMIIepel 30CEPEIUTH yBary Ha 0COOMMBOCTAX (DyHK-
I[[iOHYBaHHA (hapMaleBTUYHOI rayy3i B Hamii aepxasi. Po3BUTOK HamioHanbpHOI BHINOI (papMaIieBTHYHOI OCBITH
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