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METHODOLOGICAL ASPECTS OF REGULATORY SUPPORT
OF LABOR PROTECTION

Purpose. To substantiate methodological aspects and determine system characteristics within health and safety
activities regulatory support (in particular, in the mining sphere).

Methodology. Labor regulatory support aspects are defined via system analysis methods (which allows examining
such acts as a complex system with balanced, interconnected components), comparative methods (tracing certain
canons legal force as well as interpreting approaches towards developing control/supervision means).

Findings. Applying these methods, legal acts analysis, we have substantiated a point that implementing legal stan-
dards procedure/peculiarities should primarily hinge upon understanding legal acts validity. Government programs
while improving enactments aimed at Welfare and Safety have been examined and specified. Standardizing industrial
enactments has been characterized; acts applying procedures/features (Ukrainian Constitution, ILO conventions,
specific laws, subordinate laws) have been developed and structured. Thus, it has been proved if there are certain col-
lisions, then one should adhere to system uniformity; further, one can consider complete or partial incompliance.

Originality. Welfare and Safety legal, regulatory framework has been determined first-ever: we could characterize
it therewith as balanced combining, interacting enactments with different juridical force. This statement is substanti-
ated regarding working environment authorities’ privileges and developed into “Labor protection regulatory sup-
port”, which has been explained by the authors and recommended for common use by experts.

Practical value. The presented results may be used to improve qualification of occupational safety engineers or
other appointed officials dealing with industrial safety issues; besides, these results will help information resource
processing as well as preserving labor protection records at enterprises (with clear document gradation according to
the criteria suggested in the work).

Keywords: /abor protection, occupational health and safety, working environment authority, regulatory acts/enact-

ments, labor standards, coal industry, ore mining

Introduction. Coal mining enterprises and other
mining enterprises operate under extremely difficult
conditions. Concerning this fact, danger rate for em-
ployees’ lives/health could notably increase. Therefore,
we can observe a high accident rate among workers, par-
ticularly in the coal-mining sector. Key reasons include
ignoring legislative certificates, corporate governance
tools.

Moreover, all participants amid occupational secu-
rity and health relations must realize basic legal knowl-
edge acquisition. Current knowledge obviously is to de-
pend on officials’ and workers’ core competencies.
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Special attention can definitely be given to vocation-
al preparation occupational of safety engineers who
regularly deal with such documents.

Analysis of the recent research and publications. Cer-
tain aspects within legislative environment are thor-
oughly revealed due to L. Amelicheva, S. Vavzhenchuk,
S. Vyshnevetska, O.Volokhov, V.Holinka, Y.Ivchuk,
M. Inshina, P.Lutsiuk, S.Prylypko V.Shcherbyna,
O.Yaroshenko along with other researchers. Generally,
“labor protection” (work relief) may be interpreted re-
garding a specific or broad meaning, taking into account
legislation regulation peculiarities, compliance, safety
violation liability, health, security management. There-
fore, Y.Ivchuk agrees with an established view: “law
protection institution would definitely include rules
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controlling welfare and secure at enterprises, work relief
concerning certain workers’ categories, monitoring reg-
ulations compliance” [1]. Meanwhile, modern re-
searchers increasingly emphasize work relief regulatory
affairs can precisely hinge upon well-balanced state in-
terests, workforce plus individual workers. Specifically,
U. Beck assuredly admits that Labor Protection Insti-
tute obligation must be congruent with constitutional
norms invoking human life, health, security as social
values [2]. Applying foreign management experience
through working relations is definitely worth attention.
Thus, V.Moroz actively sticks out for effective imple-
menting of international standards, foreign experience
within work relief which is primarily varied regarding
management quality [3]. Moreover, they estimate, legis-
lation norms should form a solid basis aimed at satisfy-
ing workers’ (collectives’) demands [4].

We should also emphasize that mining work relief
legalistic regulation is repeatedly discussed. Comparing
ILO practical rules plus Ukrainian security regulations
at coal mines V. Zdanovskyi along with I. Podobed em-
phasizes that “ILO Code of Practice does not abrogate
existing laws, norms, rules or accepted standards” [5].
Thus, we face so-called “soft law” across international
regulation plus standards.

Unsolved aspects of the problem. However, we still
observe a lack in methodological research aimed at dis-
closing regulatory legalistic essence at workplaces as a
complex regulatory system. Consequently, we have defi-
nitely noticed confusion about legality, appropriateness
using separate certificates implying legislation control
while regulating work relief relations directly (taking
into consideration mandatory normative, statutory, en-
actments, applying recommendatory, obsolete or com-
pletely abolished legislative certificates). This directly
concerns mining relations sphere certainly characterized
by numerous high-risk locations, sites, facilities.

Objectives of the article. The article aims at process-
ing methodological aspects, clarifying legislative envi-
ronment system characteristics (e.g., mining relations
sphere).

Research techniques description. Various aspects are
carried out via system analysis method (examining such
acts as a complex system where individual components
are harmoniously interconnected and interdependent),
comparison method (tracing individual canons legal va-
lidity while explaining approaches over mechanism con-
trol and oversight within occupational security sphere).

Presentation of the main research and explanation of
scientific results. Naturally, any employee’s social-eco-
nomic rights must be juristically protected. It certainly
applies to rights for proper working conditions, workers’
lives/health security. We must underline a common idea
about protecting rights, legitimate interests which were
traditionally understood not only due to relevant legisla-
tion availability, but also legislative methods, organiza-
tional, procedural means eliminating, preventing laws
violations, restoration of citizens’ violated rights, com-
pensation of damages incurred.

Applying legislative norms of occupational health
and safety must hinge upon legal effect of laws and regu-
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lations, namely specific regulatory legal acts which re-
flect their relationship and interdependence regarding
formal binding and are determined according to the
rule-making body place implementing the state power.
Regarding the research subject, we must underline the
fact that subordinate acts should not contradict norma-
tive documents with supreme juridical force, namely,
Laws of Ukraine and the Constitution.

The regulatory framework for occupational health
and safety policy in any sphere of social relations in-
volves the Constitution provisions which are direct force
standards of supreme juridical force. Pertaining the la-
bor occupational safety, the following constitutional
standards have significant importance: guaranteeing
work security, health preservation (Art. 43); essentiality
of informing population on regulatory legal acts defin-
ing citizens’ rights and duties (Art. 57); emphasizing the
fact that only Ukrainian laws define human and civil
rights and liberties (Art. 92) (abbreviated Constitutional
Articles — authors [6]).

Citing Ukrainian Constitution (Part 1, Art. 9), exist-
ing international arrangements, compulsory after the
Verkhovna Rada, constitute the Ukrainian legislation
section. Meanwhile, documents with supreme juridical
force state that if an international agreement, compul-
sory according to the Verkhovna Rada, establishes
norms which are different from those provided for
Ukrainian laws, one unequivocally practices interna-
tional agreement standards (e.g. section 2 Art. 19, Acts
“On International Treaties”, Part 2, Art. 3; “On Occu-
pational Safety”, Art. 81, Labor Code of Ukraine).

Concerning the research subject, International La-
bor Organization’s conventions, governing significant
aspects have a paramount importance. Nowadays the
state has ratified over 60 conventions. ILO Convention
No. 176 on Safety and Health in Mines (1995), ratified
by Ukrainian Law (February 15, 2011), could be like-
wise worth attention. Explanatory materials about glob-
al standard implementation are reflected via ILO rec-
ommendations, but they do not require ratification (e.g.
ILO Recommendation contents (1947) 82 on Labor
Inspection in Mining and Transport Companies).

Naturally, some conventions have obsolete or irrele-
vant provisions. Thus, this provides for reviewing such
documents and changing their status. Therefore, techni-
cians ought to be well-informed not only about ratifica-
tion/implementation procedures, but also about special
legislative aspects inherent in such documents. They are
hardwired to mining relations sphere just as reflected in
“ILO Conventions Status on Occupational Safety in
Coal Mines or Underground Work” Table (Table 1).

Accident prevention Law of “Occupational Safety”
(art. 3) includes “General Obligatory State Social Insur-
ance against Industrial Accidents and Occupational IlI-
nesses which Caused Disability” as well as Regulatory
Acts taken in accordance with them [7].

The above provision requires not only actualization
or enforcement, but also proper interpretation and
grounding. A few significant circumstances must be
noted. Firstly, work relations branch was regulated by
different supreme juridical force acts including its own

105




ENVIRONMENTAL SAFETY, LABOUR PROTECTION

Table 1
Status of ILO Conventions on Labor Protection in Coal Mines and Underground Work
Convention Convention Name Convention legal status
number

31 “Working Time Limitation in Coal Mines” Convention (1931) Withdrawn
45 “Using female labor through underground work in any mines” Convention (1935) | Preparing denunciation process
46 Convergence (revised) “Working time limitation in coal mines” (1935) Withdrawn, revised
123 The minimum age convention for underground work in mines (1965) Revised
176 Occupational Safety and Health Convention Valid, fully operational

object orientation. For example, Mining Law initiatives introduction directed at their reconsideration

(06.10.1999) and Code of Ukraine on Subsoil
(27.07.1994) have great importance for mining occupa-
tional security. Secondly, today, along with “work re-
lief” [8] other related concepts or categories are being
increasingly applied. It primarily concerns “labor secu-
rity” concept. Moreover, foreign and some Ukrainian
documents consider “occupational security” idea to be
preferential (e.g. Ukrainian Standard DSTU OHSAS
18001: 210 “Hygiene and Safety Management Systems”
Section 3.12).

Today we can observe ambiguous defining of legisla-
tive process subjects within any sphere of social-labor
relations partly explained by Ukrainian Constitutional
Court’s legal position clarifying “contract” concept
within part 3, Article 21, Employment Law Code, con-
sidering it a special form of employment agreement
(“The judgement of the Constitutional Court of Ukraine
0f09.07.1998 No. 12-rp/98”).

Furthermore, we observe essential importance of
providing National programs which reveal formal orga-
nizational legalistic policy principles. These programs,
taking into consideration acceptance, regulation sub-
jects, do not only clarify but also improve the legal basis
of certain social-labor relation sphere.

Thus, we must pay special attention to “National
Social Program for Improving the Status of Safety, Oc-
cupational Health and Work Environment for
2014—2018” (04.04.2013) No. 178-VII. The project aims
are solving work relief issues, adjusting safe manufactur-
ing process, reducing damages or accidents at work as
well as occupational diseases, creating conditions for
stable Ukrainian economic and social development, its
potential preservation.

The Draft Concept of National Target Economic
Program aimed at reforming coal industry by 2020 re-
quires appropriate legal support, justifying a compre-
hensive goal, solving functional problems within coal
mining (finalized by the Mining Authority using the
Cabinet Council’s instructions (07.11.2015)). Not only
direct practical implementation of the document should
be noted, but also its legality acquisition, formalized by
the Cabinet decree, creating proper legal grounds for
sub-normative enactments within a certain part con-
cerning workplace relation enforcement and positive
development.

Moreover, regulatory legal acts and subordinate pro-
tection laws become very relevant due to government
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and elimination. Par excellence, they are Social Policy
Ministry’s orders No. 1231 “Avoidance of certain regu-
latory protection acts” (27.10.2016), No. 592 “Avoid-
ance of certain USSR normative enactments across
Ukraine” (03.05.2017), the Ordinance of the Cabinet of
Ministers of Ukraine No. 166-p “On repeal of minis-
tries’ other central executive bodies’ certain regulations”
(10.03.2017),.

Ordinance No. 166-p canceled, specifically, the
State Labor Protection Committee’s Ordinances
No. 125 (23.07.1996), No. 232 (08.12.2003), No. 270
(06.12.2004); State Committee on Industrial Safety,
Labor Protection, Mining Supervision’s Ordinances
No. 41 (12.03.2007), No. 132 (18.06.2007), No. 308
(31.12.2008) [8].

Addressing this article issues, we will indispensably
emphasize the Labor Protection National Committee’s
Ordinance No. 270 “On Approval Procedure for Techni-
cal Condition of Maintaining Data on Machinery,
Mechanisms, and High-threat Equipment” (06.12.2004).

As an alternative to the repealed acts, new ones are
accepted, taking into account modern regulations (e.g.
the State Labor Service of Ukraine’s Law No. 88 “On
Regulatory Legal Acts on Occupational Safety Index
Approval” (07.10.2017), which eliminated 153 NPLCs
not effective within the country). In circumstances
where there were gaps concerning regulation after cer-
tain acts abolition, consequently we could apply so-
called “established behavior codes” (certain behavioral
patterns applied voluntarily). However, Fedorenko cor-
rectly claims that an employer can use abolished rules
only if they do not contradict the current law [9]. We
must also admit compliance or non-compliance with
such rules cannot have any legalistic consequences.

Some documents are supposed not only to supply
each other, but sometimes regulate matters including
ambiguity amid current regulatory acts, their divergence
during moderating corresponding issues, controversial
aspects between several formally valid legal standards,
called “conflict of law”.

Lack of certain regulatory acts which have been dis-
cussed several times by the Verkhovna Rada has deter-
mined Ministry of Justice’s critical message “On Prac-
tice of Applying Legal Norms in Case of Collision”
(26.10.2008), No. 758-0-2-08-19.

Thus, paragraph 1 determines that if one observes a
discrepancy between norms issued by one normative
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body, it is worth applying that act which was issued later,
even if the act previously adopted has not expired. Some
inconsistency arises as new norm adoption cannot be
always accompanied by repealing obsolete rules.

Paragraph 4 content also reveals relevance towards
the research subject. It states that special regulatory acts
must be given priority substituting a general one; unless
they are cancelled by a general act issued later [10].

Systemic unities, legal efficacy and harmonious in-
terrelationship within regulatory work relief acts are ap-
parently manifested under inspectorates’ juridical regu-
lation. This significance is explained by European inte-
gration intentions, democratizing social-economic rela-
tions, clarifying National Labor Organization control,
oversight activities.

Thus, Industrial and Trade Inspection ILO Conven-
tion No. 81 (1947) contains general information about
the control system subject-matter (especially control-
lers’ general rights and obligations). ILO Recommenda-
tion No. 82 (1947) about work control at mining and
transport institutions interprets monitoring specifics
through more peculiar branches within social-working
treatment. The Ukrainian Law No. 877-V “On Basic
Principles for Economic Activity State Supervision
(Control)” (05.04.2007) obviously defines law opera-
tion points: supervision or monitoring key approaches,
relations which are not covered by law effect). The Ordi-
nance of the Cabinet of Ministers of Ukraine No. 96
“On Approving the Regulation of Labor State Service”
(11.02.2015) outlines National Labor Committee’s pow-
ers towards state supervision achievement to comply
with legislation touching occupational security aspect
(in particular, in respect of safe work practices, occupa-
tional hygiene, industrial safety, work safety while han-
dling explosives on industrial purpose); the Cabinet
Council’s Resolution on “Certain Issues of Implemen-
tation of Article 259 of the Labor Code of Ukraine and
Article 34 of the Law of Ukraine No. 295 on “Local
Self-Government in Ukraine” (29.04.2017) contains
proceedings exercising control over compliance with the
employment law (it determines monitoring over com-
pliance with laws by legal entities and individuals using

hired labor). The table illustrates essence of basic laws
and regulations, defining inspectorates’ authority (Ta-
ble 2).

Regarding this, it ought to be noted that this list just
reflects system unity and heterogeneity of laws and regu-
lations as well as reveals and specifies supreme legal ef-
fect of standards. Naturally, absolute harmonizing of
certain legal standards, presented via different enact-
ments, has not been obtained. This, in particular, con-
cerns public inspectors’ right to freely or unhindered
access to objects under control. Some scientists admit
total above-mentioned enactments inconsistency (part-
ly explained by ignoring certain documents, poor legal
validity knowledge). However, according to our assess-
ment, priority must be given to systemic unity, enact-
ments specific scope, only then total or partial inconsis-
tency.

Conclusions and recommendations for further re-
search. Regulatory and Legal Support within the work
relief field is a complex unity, containing harmoniously
combined supreme enactments of different legal forces.
Moreover, bylaws have revealed and acquired basic rules
and regulations. Presented unity systems are clearly re-
flected through regulatory environment within mining
sphere: Basic Law provisions hinge upon constitutional
and legal basis; the ILO Conventions include key defini-
tions and approaches; chief security aspects as well as
health management are disclosed through special legis-
lative documents; some bylaws interpret implementing
fundamental principles’ procedure. System and multi-
level approaches to regulation are also used while deter-
mining inspection powers, particularly inspectors’ rights
and responsibilities. Primarily, the subject of regulation
must be clearly defined, which could specify any legisla-
tive act. Existing discrepancies can be explained as con-
certizing specifics as well as some contradictions or col-
lisions which should be eliminated or corrected (it con-
cerns inspectors’ right to free or unhindered access to
objects under control).

Taking into consideration the mentioned factual and
analytical material, one could possibly explain “norma-
tive legislative work relief” (in this particular case, “leg-

Table 2
Basic Documents in Regulatory Provision Sphere for Labor Inspectorates
Legal act name Output data Topic area
ILO Industry and Commerce Labor Inspection 1947, International inspection authority standards
No. 81

ILO Recommendation on Mining and Transporting | 1947,

Application of international inspection power standards

34 (Law of Ukraine “On Local Self-Government in
Ukraine”)” implementation

Enterprise Labor Inspection No. 82 in certain social-labor relation spheres

The Law “On Basic Principles of National 05.04.2007, | Scope, main principles and directions for control of

Supervision (Control) in Economics” No. 877-V | supervisory activity

The Cabinet Council of Ukraine’s Resolution “On | 11.02.2015, | Powers of State Labor organization in national

Approving the Regulation of Labor State Service” No. 96 supervision sphere (control) concerning industrial safety
legislation observance

The Cabinet Council of Ukraine’s Resolution “On | 26.04.2017, | The control algorithm over observing accident prevention

certain issues of Article 259 (Labor Code), Article No. 295 legislation organization
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islative regulation” is quite acceptable). Thus, we un-
derstand labor protection legislative environment as a
systemic totality and harmonious unity through norma-
tive enactments marked by different juridical force as
well as aimed at regulating certain work relation aspects.
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MeToa0J10Ti4Hi ACIEKTH HOPMATUBHO-
NpaBoBOro 3ade3neyeHHs OXOPOHHU Mpaii
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Meta. OOrpyHTYBaTU METOIOJIOTIUHI acMeKTH Ta
3’sCcyBaTU CUCTEMHi XapaKTepUCTUKM HOPMATUBHO-
MPaBOBOTO 3a0e3IeUeHHSI ITPalieOXOPOHHOI TisTbHOCTI
(Ha npuKkJazi ccepu ripHUIMX BiTHOCHUH).

MeTtoauka. 3’siCyBaHHS Pi3HOOIUHUX aCTIEKTiB HOP-
MAaTUBHO-TIPABOBOTO 3a0e3MEeUeHHs] OXOPOHU Tpalli
MPOBOJAUTHCS HAa OCHOBiI METOMY CUCTEMHOTO aHaJli3y
(1110 TO3BOJISIE PO3IIISIAATH BCIO CYKYMHICTh TAKUX aKTiB
y IKOCTi CKJIAHOI CUCTEMHU, B SIKill OKpEMi KOMITOHEH-
TH TAapMOHIIHO ITOB’13aHi Ta B3aEMO3AJICKHi), a TAKOX
3a JOTIOMOTOI0 METOY MOPiBHSIHHSA (y Pe3yJIbTaTi 40rO
BUIAETHCSI MOXJIMBUM TIPOCTEXKUTHU IOPUAUYHY CHUITY
OKpEeMMX aKTiB, PO3TJIYMAUUTU CYTHICThb MiAXOMIB 10
(opmyBaHHS MeXaHi3MiB HAIJISIAY 1 KOHTPOJIIO Mislib-
HOCTI y ITpalieOXOPOHHii ramsy3i).

Pe3ynbTaT. Ha ocHOBI 3acTocyBaHHS 3a3HAYEHUX
METO/IiB Ta aHaJlizy HEOOXiAHOro Kojia HOPMAaTUBHO-
MPaBOBUX JOKYMEHTIB OOTPYHTOBAHO MOJIOXEHHS PO
Te, 10 MOPSIIOK i OCOOIMBOCTI 3aCTOCYBAaHHS MPaBO-
BUX HOPM Yy MPallEeOXOPOHHIN cdepi mepiioyeproBo
Ma€ I'PYHTYBATUCS HA 3HAHHSX 100 IOPUINYHOL CUITU
HOPMATUBHO-IIPABOBUX MTOKYMEHTIB. YTOUYHEHO 3Ha-
YeHHS Jep>KaBHUX ITPOTpaM Y IIpolieci BIOCKOHATICHHS
IIPaBOBMX HOPM, CIIPSIMOBAaHUX Ha 3a0e¢3TeYeHHS Ha-
JIEXKHOTO PiBHA Oe3IeKH i1 ririeHu mpatri. OxapakTepu-
30BaHa CHCTEMHA €IHICTh HOPMAaTUBHO-IIPABOBUX aK-
TiB y cepi OXOPOHU TIpalli, a TAaKOX BUOYIOBAHO JIO-
TYHO-CTPYKTYPHUI JIAHIIOXKOK TTOPSIIKY Ta OCOOJIM-
BocTeil 3actocyBaHHsI Takux akTiB (KoHcTutyis
Vkpainu, konseHuii MOII, crieuianizoBaHi 3aKOHM,
Mmin3akoHHi akTu). JloBeaeHo, 110 W Mpu BUSBICHHI
KOJTi3iii MepIIoYeproBo CJIiJ TOBOPUTHU PO NOTPUMAH-
HSI CUCTEMHOI €IHOCTi, a IOTIiM BXX€ Ha I[ili OCHOBI —
IIPO TIOBHY Y1 YaCTKOBY HEY3TOIKCHICTb.

HaykoBa HoOBH3HA. Ymepiie 3’sgcoBaHa CYTHICThb
CHCTEMHMX XapaKTEePUCTUK HOPMATUBHO-IIPABOBOIO
peryaoBaHHS y cepi OXOPOHM Mpalli, IKOMY BIaCTHUBI
rapMoHiliHe MoeAHaHHS Ta B3AEMO3B’ 130K HOPMATUB-
HO-TIPaBOBUX aKTiB pi3HOI Iopuan4YHOi cvn. Lle moso-
JKEHHSI OOI'PYHTOBAHO Ha MPUKJadi MOBHOBaXXEHb iH-
CMeKIili i B KOHLIEHTPOBAHOMY BMIJISIi HAaBEAEHO B
MOHSTTI ,,HOPMAaTUBHO-IIPAaBOBE 3a0€3MEUYEHHS OXOPO-
HU TpaLi®, 1110 po3TayMayeHo aBTOpaMu Ta PEKOMEH-
JIOBAHO IS IIIMPOKOTO 3aCTOCYBAHHS CTElialiCTaMMU.

IIpakTuuna 3naumMicts. [IpencrasneHi pe3ynabrat
MOXYTh BUKOPUCTOBYBATUCS [JIS1 MiABUIIEHHS PiBHS
KBajidikallii iHXXeHepiB 3 0XOPOHH TIpalli Ta iHIINX MO0~
caoBUX 0Ci0, SIKi MpalloI0Th Y MPaLieOXOPOHHIN rajy-
3i, a TaKOX CIPUSATUMYTh BIOCKOHAJICHHIO ITPOIIECY
BUKOPUCTaHHS iH(OpMaLiifHOTO pecypcy i 30epiraH-
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HS JOKYMeHTalii y cpepi OXOpOHU mpalli Ha Iianpu-
€MCTBaX (3 YiTKMM TpPaJyIOBAaHHSIM TaKUX JOKYMEHTIB
BIATOBIIHO 10 KPpUTEPIiB, 1110 3alIPONOHOBAHI y JaHii
po0OTI).

Kmiouosi caoBa: oxopona npaui, besnexa ma eiciena
npayi, iHcnekyia npayi, HOPpMAMUEHO-NPAGOBULL AKM,
mpyoosi cmanoapmu, 8y2inbHa 2any3s, SIpHUOPYOHA 2a-
AY3b
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Ieas. O60cHOBATb METOMOJOTMYECKUE ACTIEKThI U
BBISICHUTH CCTEMHBIE XapaKTepUCTUKI HOPMATUBHO-
MPaBOBOTO 00ECTICUEHUST TPYIOOXPAaHHON NeITeIbHO-
cTu (Ha mpumepe chepbl TOPHBIX OTHOILLIEHU ).

Metoauka. BrIsscHeHMEe pa3sHOCTOPOHHMX AacIleK-
TOB HOPMATMBHO-TIPAaBOBOTO OOECIIEUeHUSI OXpPaHBI
Tpylda IIPOBOIUTCSI HAa OCHOBE METOIAa CUCTEMHOTO
aHamm3a (YTO TIO3BOJISIET pacCMaTpUBaTh BCIO COBO-
KYITHOCTb TAaKMX aKTOB B KQ4eCTBE CJIOKHOI CUCTEMBI,
B KOTOPOI OTAE/IbHbIE KOMITOHEHTHI TAPMOHUYHO CBSI-
3aHbI M B3aMMO3aBHUCHMBI), a TAKXKE C TTOMOIIIBIO METO-
Jla cpaBHEHUS (B pe3yabTaTe Yero MpeAcTaBIsieTcsl BO3-
MOXHBIM TIPOCJEANTh IOPUINYECKYIO CUITY OTASIbHBIX
aKTOB, a TaKKe pa3bsICHUTH CYIIHOCTH IOIXOJOB K
(opMUPOBAHNI0O MEXaHU3MOB KOHTPOJBHO-HAI30P-
HOM1 IeITeTEHOCTH B chepe OXpaHbI TPyAa).

PesymbTathl. Ha ocHOBe IpMMeHEHUST YKa3aHHBIX
METOIOB M aHa/IM3a HEOOXOOUMOTo Kpyra HOpMAaTHUB-
HO-TIPABOBBIX JOKYMEHTOB 00OCHOBAHO MOJIOXEHHE O
TOM, UTO TIOPSIIOK U OCOOEHHOCTHU TIpUMEHEHUS TIpa-
BOBBIX HOPM B c(pepe oxpaHbI Tpyda B TIEPBYIO OYepeab
JIOJIKHBI OCHOBBIBATBCSI HA 3HAHUSIX KacaTeIbHO I0pU-
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JINYECKON CUJIBl HOPMATUBHO-TIPABOBBIX TOKYMEHTOB.
YTOYHEHO 3HAYeHUE TOCYNApPCTBEHHBIX MPOTrpaMM B
MPOLIECCE COBEPLIEHCTBOBAHUS MPAaBOBbIX HOPM, Ha-
MpaBJIEHHbIX HAa OOECNeYeHre HaIeXallero YpoBHS
0e30MMacHOCTU U TUTHMEHBI Tpyaa. OxapaKTepu30BaHO
CUCTEMHOE €IMHCTBO HOPMATUBHO-TIPABOBbIX AKTOB B
cepe oxpaHBI Tpyna, a TaKXe BBICTPOEHA JIOTUYHO-
CTPYKTYpHas LierovyKa Mopsiaka U 0COOeHHOCTel Mpu-
MEHeHMsI TaKux JoKyMeHTOB (KoHcTtuTyuus Ykpau-
Hbl, KoHBeHUun MOT, cneunaau3aupoBaHHbIE 3aKO-
HbI, TTOA3aKOHHBIE aKThI). JIoKa3zaHo, 4TO MpU OOHapy-
KEHUH KOJJTM3UI B IEPBYIO OUepelb CIeNyeT TOBOPUTH
0 cODJIIOIEHUY CUCTEMHOTO €IMHCTBA, a IOTOM YK€ Ha
3TOU OCHOBE — O MOJHOM WJIM YaCTUYHOM HECOIJIACo-
BaHHOCTH.

Hayunast HoBu3Ha. BriepBhle ycTaHOBJIEHA CYIII-
HOCTb CHCTEMHBIX XapaKTepUCTUK HOPMATUBHO-TIpa-
BOBOTO PETyJIMpOBaHUs B cchepe oXpaHbl Tpyda, KOTO-
POMY TIPUCYIIIM TAPMOHUYHOE COYETAHUE U B3aUMOC-
BSI3b HOPMATUBHO-TIPABOBBIX aKTOB Pa3jIMYHON I0pU-
JNYECKOM CUJIBI. DTO MOJIOKEHEe 000CHOBAHO HA MPU-
Mepe MOJTHOMOYMIM MHCIIEKUMI U B KOHLIEHTPUPOBAH-
HOM BUjie TIPUBEAEHO B MOHSITUU ,,HOPMATUBHO-TIpa-
BOBOE O0ecreyeHure oXpaHbl Tpyaa“, KOTOpoe pasbsic-
HEHO aBTOpaMU 1 PEKOMEHAYETCS 151 IIUPOKOTO Mpu-
MEHEHUSI CieMaIiCcCTaMU.

IIpakTuyeckas 3Hauyumoctb. [IpencraBieHHbIe pe-
3yJbTaThl MOTYT MCHOJIb30BaTbCS [JISI TOBBILLIEHUS
KBaJU(UKAIUU UHXKEHEPOB 10 OXpaHe Tpyda U IPYrux
JNIOJDKHOCTHBIX JIMLL, MPUYACTHBIX K OXpaHe Tpynda, a
TakXe CMOCOOCTBOBAaTh YCOBEPIIEHCTBOBAHUIO IIPO-
1iecca UCIoJb30BaHUsI MH(POPMALIMOHHOTO pecypca U
XpaHEeHUs1 JOKYMEHTalMM B cepe oxpaHbl Tpyda Ha
MpennpusITUsIX (C YETKON rpaayupoOBKOI TaKUX JOKY-
MEHTOB B COOTBETCTBUM C KPUTEPUSIMU, KOTOpPBIE
MpenaoXeHbl B JaHHOH paboTe).
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