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VJIK 338.43
BBK 65.9 (4Vkp) 32

OpranizaTop koHdepeHmii:

®dakynpTeT 007Ky 1 (iHaHCIB JIHIMPOBCHKOTO JEP>KAaBHOTO arpapHo-
€KOHOMIYHOT'O YHIBEPCUTETY

Cxsaneno 110 aApyky Buenoro pagoro daxkynbTeTy 001Ky 1 pinancis AJIAEY.

30ipHMK MiCTHTH MaTepialu 32 TAKUMHM TEMATHYHUMH HANIPAMAMU:

1. ®inancH, GaHKIBCHKA CTIpaBa Ta CTPaxXyBaHHS.

2. OOmik, aynuT, OMOJATKyBaHHS Ta YMpaBIiHHS (HiHAHCOBO-EKOHOMIUHOIO
0e31eKoIo.

3. Indopmariiiini cuCTEeMH 1 TEXHOJIOTI.

4. MosHo-tipodeciitHa MiAroToBka (HaxiBIliB: JIHTBAJbHUM, COIlAJbHUM,
KOTHITUBHUN, KOMYHIKaTUBHUMN, KYJbTYPHUN aCTICKTH.

O0aikoBo-iHaHCOBe, ingopmaniiine Ta MOBHO-KOMYHiKaliiiHe
3a0e3MmevYeHHsl CTAJIOr0 PO3BUTKY arpapHoOro CeKTopy: MepCcneKTHBU Ta peaii:
Te3W JOTOBIIe HAyKOBO-IpakTHIHO1 KoHpepentii 28.03-31.03.2023 p. : — Huimpo :
Hpykapusa «Crannapt» (I1I1 boiiko B.B.), 2023. — 81 c.

Mamepianu nooano 6 aemopcoKitl pedaxyii.
Bucnoeneni y uoanui OymKu Haneicams UKIIOUYHO ABMOPAM.
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CYYACHI IHHOBAI.[IfIHI 3§COBI/I PO3BUTKY
3AKJUIAlY BULIOI OCBITA
K. Ilanmineenko, suxnaoauxa, acnipanmra

AxTHBHI Ti00ani3amiifHi TpolecH, TIOB’sA3aHl 3a0e3MeYeHHSIM 3pOCTaHHS
BIUIMBY PI3HOMAHITHUX COLIaJbHUX I1HCTUTYTIB, TpaHCHOpPMAIliIMU EKOHOMIYHUX
CHUCTEM, yce OuIbllIe BIUIMBAIOTh HA 3aCTOCYBaHHS HOBUX MIAXOIB B YIPAaBIiHHI
CHUCTEMOIO BHUIIOI OCBITH y CBITI Ta, 30kpeMa, B Ykpaini. PedhopmyBanHus cucremu
BUIIOI OCBITH, IO BIAMOBIAA€ 3araJbHOCBITOBUM TEHJCHIISIM PO3BUTKY, Mae€
BpaxoByBaTH KOMOIHAIII0 €KOHOMIYHUX CHJI, BIACTEKYBAaTH ICTOPUYHUN PO3BUTOK
YHIBEPCHUTETIB, JOCHIIPKYBAaTH TEXHOJOTIUHI MAMPUEMCTBA, TEXHOCTAPTH U MOTYKHI1
cTapTand MOJIOJUX MIJMPUEMCTB. 3aKJIaJyd BUIIOI OCBITU MalOTh BilirpaBaTh HOBY
pOJIb HAyKOBO-TEXHIYHUX MIANPUEMCTB 1 OpaTH aKTUBHY y4acTh y MNPAKTUYHOMY
3aCTOCYBaHHI 3HaHb, SIKI BOHU MPOJAYKYIOTh. ['0JOBHMM 3aBlaHHSM 1HHOBAIIHOTO
PO3BUTKY 3aKjiaJy BHUILOI OCBITH € HEOOX1HICTh MOO1LTI3aIli JKkepel ¢hiHaHCYBaHHS,
30UIBIICHHST TPSAMUX 1HBECTHIIA B YMOBaxX 30€pEKEHHS €KOHOMIYHOI'O TMOTEHIATY
ycranoBu. B ymoBax BrmpoBamxeHHs Ctparterii po3BUTKY Bumioi ocBitu Ha 2021-
2031 p. Bu3HAYECHI MPIOPUTETHI 3aBIaHHS, CEpel SIKUX: 3POCTAHHS aBTOHOMI3aIlii
3aKJIaJiB BUIIOI OCBITH, peaii3allis 1HHOBALIIHOTO XapaKkTepy MEeXaHi3My pO3MOILTY
BUJATKIB JIEP>KABHOTO OIOMKETY, MOCHJIEHHS 3B S3KIB MDK HAyKOIO Ta Oi3Hecom,
MOKpAIEHHS! KaJpOBOrO CKJaay, 1HTEerpalliiiHi Mpouecu BHILOI OCBITH YKpaiHU B
€BpONENChKUN OCBITHIN mpocTip. CTpaTeriYyHUMH LUISIMU PO3BUTKY CHCTEMHU BUIIOT
OCBITH YKpaiHW Ha HAWOIMXKYe MECATUIITTS BU3HAYCHO HEOOXITHICTH CTBOPCHHS
KOHCTPYKTHUBHOI YINPAaBIIHCbKOI B3a€EMOii B yMOBaxX peEriOHAJIbHUX 3aB/aHb,
CITIBIIpAIlS 3aKJIay OCBITH 3 PUHKOM TIpailli, 3a0€31eueHHs] CUCTEMHU SKOCTI OCBITH.

[HHOBALIMHUN THUIT PO3BUTKY OY/b-IKOT €KOHOMIYHOI CHCTEMH OOYMOBJICHO
TphOMa HAWBAXKIMBIIIMMU MOKa3HUKAaMHU, a CaMe: HOBAaTOPCHKI 1/1€1 MOAabLIOro
PO3BUTKY, JOCSTHEHHS METH 1 TEXHOJOTIYHOTO TMEepPEeOCHAIIECHHS 3aBISKU
IHHOBAI[IMHUM METOJIaM, B3a€MOJlisl BHYTPIIIHIX 1 30BHINIHIX YMOB PO3BHUTKY
YCTaHOBHU.

Sk 3a3HaueHo y muiaHi 3axoniB Ha 2021-2023 pp. 3 peamizauii ctparerii
pPO3BUTKY c(epu I1HHOBALIMHOI MAISNIBHOCTI, MPIOPUTET PO3LUIMPEHHS TpaHcepy
TEXHOJIOT1H, MIATPUMKA 3aKJIaAiB BHUILOI OCBITH Yy HAyKOBO-JOCTIAHIN AISUIBHOCTI,
MOKpAIEHHS! HABYAJIBHOI 1 MANPUEMHHUIIBKOT 1HPPACTPYKTYpHU 34aTHI CTUMYIIIOBATH
1HHOBAIlll Ha CTafli MPOEKTIB, MOKPAIIWTH CHIBOPALIO YHIBEPCUTETIB 1 Oi3HeCy.
I'moGanpHUM 1HHOBALIMHUM 1HJIEKCOM BHU3HaueHO, 110 y 2021 p. Ykpaina nocina 49
Mmiciie cepen 131 kpaiHu y MIOPIYHOMY PEUTHHTY IHHOBAIIA Ta YBIMILIA [0
€KOHOMIYHOI Tpymnu aAepxkaB «lower-middle income». 3a MOKa3HUKOM «OCBITa»
VYkpaina 3aitasna 33 Micie, ajie Npy IbOMY BTpaTUiia CBOi MO3MIIT 3a MMOKa3HUKaMU
NPOAYKYBaHHSA HOBUX 3HaHb, PEECTpallli KOPUCHUX MOJENEH, JIETKOCTI MOYaTKy
O13HeCy Ta B PEryJsTOpPHINA MOJITHIN. 3Ba)Kal0YW Ha Te, IO 1HHOBAIIl € KJIIOUYOBUM
(hakTOpOM EKOHOMIYHOTO PO3BUTKY M «IHCTPYMEHTOM Mdii» Il E€KOHOMIKH,
KPUTEPISIMA PO3BUTKY BH3HAYAIOTHCS YCTAHOBH, JIFOJACHKHI KamiTalsl, JOCHIKEHHS,
1HpacTpyKTypa, KPeAuT, IHBECTHULI1, 3B’ SI3KH, CTBOPEHHSI, 3aCBOEHHS Ta MOLINPEHHS
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3HaHb. TakUM YMHOM, CIIiJ] 3a3HAYMTH, 1110 3POCTAHHS KOHCOJIAAIlil OCBITH, O13HECY 1
JICPKABHOTO PETYJIIOBAaHHS 3[aTHI 3HAYHO TOKPAIIUTH I1HHOBAIlIMHWUN TOTEHITiaN
Jep>kaBy B 1IUIOMY. [HHOBaIlIHHI TpaHcdopmallii opraHizaliiHuX CTPYKTYp 3aKjiajiiB
BUIIOI OCBITH MalOTh BiAOYyBaTHCS Ha BCIX YNPaBIIHCHKUX piBHiIX. [HHOBamiiiHa
TISTBHICTE Yy CHCTEMI BHUINOI OCBITH Tmependadae TpaHchopmarliii  coriaabHO1
MIMCHOCTI 1 BKIIOUAE B ce0€ KOMILIEKC B3a€MOIIOB’SI3aHUX BHOIB JISUILHOCTI,
NPU3HAYECHUX [UIsI JOCATHEHHS LIl y BHU3HAYCHWM Mepiof vacy 1 B Mexax
BU3HAYCHOTO OIOJKETY.

DEVELOPMENT OF SOFT SKILLS AS AN IMPORTANT
COMPONENT OF PROFESSIONAL COMMUNICATION OF FUTURE
SPECIALISTS IN ECONOMICS
T. Kramarenko
Ph.D. in Pedagogics, Associate professor

To start with, soft skills are the skills you possess that go beyond your
technical, measurable abilities. Soft skills focus more on your social, leadership,
communication and problem-solving skills, among others. While hard skills are
composed of the training and knowledge you've grown during the course of your
career, soft skills are how you work with others and on your own. Although soft skills
are more personality-based, you can still improve them. These skills fall into the
following categories: Advanced communication and negotiation skills, Interpersonal
skills and empathy, Leadership and management skills, Entrepreneurship and
initiative-taking, Adaptability and continuous learning skills, Teaching and training
skills.

In addition, a key difference among today’s large-scale skill shift and those in
the past—including the transformative transition from agriculture to manufacturing—
is the urgency for workers who exhibit these capabilities.

The matter is that, developing required soft skills and ensuring employees, and
in turn organizations, are set up for success isn’t as simple as popping in a training
video. Instead, companies must change their employees’ processes and behaviors—a
much harder task.

Furthermore, assessment is an important first step. Sizing the soft skill gap
proves particularly challenging, since they typically lack systematic evaluation and
certification mechanisms. HR departments must be equipped with a framework that
codifies soft skills and defines their respective evaluation criteria.

Here are five essential soft skills every professional needs.

Communication while complex, is a vital part of succeeding in just about every
avenue of life. Developing strong communication skills, both verbally and in writing,
1s an essential soft skill for the modern workplace.

Interpersonal Skills are all those intangibles you need to relate well to others,
build relationships, and generate the necessary rapport to make inroads and win
discussions.

Emotional Intelligence is the ability to manage your own emotions well as well
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